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Job Description: Youth Leader & Children’s Coordinator
Fishponds Baptist Church, Bristol
Introduction

Fishponds Baptist church is a vibrant church comprising approximately 180 members. We have a thriving youth and children’s work. Our church vision is ‘Meeting God’, ‘Sharing Life’ and ‘Making Christ Known’. 
We are engaged in a variety of ministries as we seek transformation in our local community and across the city so that all people might know the truth, life and hope of Christ. 

The Youth Leader & Children’s Coordinator will work in a team with the Senior Minister, Minister in Training, Families Outreach Worker, Pastoral Care Coordinator, overseer of prayer and the prophetic, and Office Manager. 
The main purpose of the post

The post holder will be responsible for all aspects of our youth work for ages 11-18 years. In addition, the post holder will also look to make new connections with unchurched youth in our community. This will involve working with other organisations in the community who are also working with youth. The development of a community youth hub, with a Christian ethos meeting outside of the church, is something that could be considered. 
The post holder will seek to help our young people grow in all aspects of discipleship and will aim to do this in a creative, dynamic, experiential and biblical way.
The role will include teaching, mentoring, occasional input into church services and events, schools work, accompanying the youth to different events, facilitating mission trips, and the support and coordination of a team of volunteers. 

The post holder will also be responsible for coordinating our children’s work. This will involve oversight of our three Sunday children’s groups and leaders. The post holder will not be expected to work in these groups but will principally oversee the leaders and the strategic direction of all children’s work.
In addition, we currently have a weekly children’s club (Reception to year 5) comprising mainly children from the local community.
The post holder will work 24 hours a week (this is flexible and can be discussed at interview). It is expected that the youth component will be approximately 18 hours and 6 hours for the children’s element. 
The responsibilities of the post

Regular Responsibilities

· Leadership of the Sunday morning youth group.
· Leadership of the two mid-week groups for older and younger youth. 
· Leadership of the weekly children’s club
· Mentoring young people, making time to meet with them individually.
· Providing the young people with experience of mission and kingdom service in   
        Bristol.

· Coordinating a team of youth and children’s volunteers.
· Schools work – building up relationships with schools in the local area.
· The willingness, if appropriate, to develop new groups and initiatives.
· Regularly meeting with your line-manager.

· Ensuring adequate interface with the Families Worker.

· Child protection liaison with our safeguarding officer. 
· Upholding church policies such as safeguarding and health and safety (regular

training will be provided). 
· Being accountable as an active and supportive member of the staff team.

 Occasional Responsibilities 
· Periodical input into both our Sunday services (such as sometimes doing     

all age talks) and occasional all age services.

· Taking the youth on an overseas mission trip.
· A willingness to engage in detached youth work. 
· Developing innovative ideas to involve the young people in serving in the church in different ways (e.g. at our monthly Messy Church, evangelism, Sunday welcome).
· Attending wider local or national youth events with our youth (such as Spree and Soul Survivor).
· Leadership and facilitation of an annual youth weekend away.

· Providing leadership input into our annual Holiday Bible Club.
· Working with other churches, when appropriate.

It is expected that some of the accompanying preparatory work for these occasional responsibilities will be undertaken during school holiday periods when the mid-week groups do not meet and mentoring does not take place. 
Person Specification

Essential Attributes
· A mature Christian, passionate about following Jesus and enthusiastic about introducing others to him.
· A portfolio of relevant experience.

· A passion to see young people and children grow in their Christian faith.

· Committed to the truth of the Bible and power and presence of the Holy Spirit.

· A person who is creative and able to face the challenges of youth culture.

· A willingness to innovate and encourage the young people to engage in new initiatives.

· Able to communicate effectively with young people.

· Able to inspire and help disciple Christian young people.

· A good grasp of social media skills.

· Approachable, friendly and ready to listen.
· To show evidence of strong interpersonal and communication skills.

· A competent organiser, including the ability to assess priorities, make decisions and to work within time and budgetary constraints.

· To be in sympathy with the values and ethos of the church, including being prepared to become a Church member and be regular in Sunday worship.
· A good team player, both as a member of a team and as a team leader for volunteers.
· Able to work on own initiative and collaboratively, with the ability both to initiate new work and prepare for its sustainability.

Desirable attributes
· To possess a qualification in a relevant discipline. 

· To have the necessary skills to support our youth band.
· To hold a full driving licence.

Other information
This is a part-time post, up to 24 hours per week (this is flexible and can be discussed at interview) with days worked to be negotiated. The nature of the post will require some weekend and evening work. 

The appointment is to the staff team and as with all team members ultimate accountability is to the whole Church Meeting through the deacons. 

Line management responsibility for the post-holder rests with Rev Richard Pollard.
Appointment to the role is dependent on a recent and satisfactory enhanced DBS to work with children, young people and vulnerable adults.

The salary of £14,070 for this part-time role is based pro rata on the recommended standard stipend of the Baptist Union. The annual holiday is also calculated on a pro rata basis and is 15 days per annum. 
Closing Date: Friday 14th June 2019
Applications to: Rev Richard Pollard - richard@fbcbristol.org.uk, 07948676089.         

Please include a CV and paragraph outlining why you think you are suitable for this role.   
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